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[ Abstract] Objective To explore the mediating effect of emotional support between family involvement
and thriving at work in nurses.and to provide reference for enhancing nurses’ thriving at work.Methods
From June to July 2022, 506 nurses from 4 tertiary A hospitals in Henan province were selected by the
convenience sampling method, and investigated by general data survey scale, Family Involvement Scale,
Emotional Support Scale and The Thriving at Work Questionnaire.Results The total scores of family involve-
ment,emotional support and thriving at work of nurses were(21.7044.28),(19.03+3.45)and(37.98+6.01)
respectively.Correlation analysis showed that the family involvement, emotional support and thriving at
work of nurses between the two were positively correlated (all P<C0.001).The total effect of family in-
volvement on thriving at work was 0.412(95% CI :0.286 ~0.558), the direct effect was 0.172(95%CI .
0.054~0.312) ,and the indirect effect was 0.240(95% CI:0.169~0.336).The mediating effect accounted
for 58.25%.Conclusions Family involvement can enable nurses to obtain more emotional support,and then en-
hance the thriving at work.The positive effect of nurses’ family relationship on clinical nursing should be focused.
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