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[ Abstract] Objective

cing factors,and to provide reference for promoting human resource management in clinical nursing.Methods A total

To investigate the status quo of nurse job crafting in tertiary hospitals,to explore its influen-

of 3525 nurses from 5 tertiary A hospitals in Xinjiang were selected as the research subjects by the convenience sam-
pling method. The Nurse Job Crafting Scale, the Authorized Leadership Scale, Adjustment Focus Scale,and Job Per-
formance Scale were used for a survey.Results The total score of Nurse Job Crafting Scale was (88.46+14.36).Multi-
ple linear regression analysis showed that ethnicity, original intention of employment, adjustment focus, authorized
leadership,and job performance were the main influencing factors for nurse job crafting (all P<C0.01).Conclusions
The crafting of nurses in tertiary A hospitals in Xinjiang is at a medium and high level with many influencing factors.
Nursing administrators should pay attention to the individual adjustment focus tendency,organizational leadership,per-
formance rewards, and their influences on nurse’s job crafting behavior,so as to enhance nurses” work enthusiasm and
improve the quality of nursing.
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