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[ Abstract] Objective To explore the correlation between impostor phenomenon (IP) and job burnout in
clinical nurses.Methods In September 2022, 2105 clinical nurses from 17 hospitals in the western region
of Liaoning province were selected by the convenience sampling method and a survey was conducted by
using the General Information Questionnaire,Clance Impostor Phenomenon Scale(CIPS) and Maslach Job
Burnout Inventory(MBID).Results The total score of the CIPS was (43.40 £16.23).Self-doubt dimension
score was (20.19%7.56).External attribution dimension score was (13.26+5.71).Passive disguise dimen-
sion score was (9.95%4.26).The median scores of occupational burnout,emotional exhaustion,depersonali-
zation,and low personal achievement dimensions were 11,2 and 35 respectively. The CIPS was positively
correlated with emotional exhaustion and depersonalization, while negatively correlated with low personal
achievement (all P<C0.01).Multiple linear regression analysis showed that external attribution and passive
disguise had an impact on the 3 dimensions of job burnout (all P<C0.01).Conclusions There is a correla-
tion between clinical nurses IP and job burnout,and reducing the IP level may alleviate job burnout.
[ Key words] nurse;impostor phenomenon;job burnout;correlation
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