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[ Abstract] Objective To investigate the status quo of the leadership in clinical nurses and analyze its influ-

A total of

1719 nurses from 3 tertiary A hospitals in Henan province were the subjects using convenience sampling

encing factors,and provide a reference for the formulation of improvement strategies. Methods

method. The general information questionnaire,the Clinical Leadership Survey,the Nurse Resilience Scale,
and the General Self-Efficacy Scale were used for the survey.Results The total score of nurses’ clinical
leadership was (66.47 4=8.40). Multiple linear regression analysis showed that an additional post of being
clinical teaching nurses, psychological resilience and self-efficacy were the main influencing factors of their
clinical leadership (all P<C0.05),explaining 51.8% of the total variance.Conclusions Clinical leadership of
nurses is above the medium level. Administrators should pay attention to the psychological resilience and
self-efficacy of nurses, conduct dynamic assessments,and carry out targeted intervention according to the
situation,so as to improve clinical nurses’ leadership and enhance the quality of nursing service.
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