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[ Abstract] Objective To investigate the status quo of career success among clinical nursing postgraduates in tertiary A
hospitals and its influencing factors,and to provide reference for nursing managers to formulate targeted intervention programs.
Methods The convenience sampling method was used to select 247 clinical nursing postgraduates from 3 tertiary A hospitals
in Hunan Province. The Career Success Scale(CSS), Individual Career Management (ICM) and Calling Scale-12(CS-12) were
employed to conduct the survey.Results The total scores of CSS,ICM and CS-12 for nursing graduate students were (36.924
8.87),(40.0547.74) and (41.704-10.09) srespectively. There were statistically significant differences in CSS scores among nursing
postgraduates with different ages, gender, educational background, professional title, working years, monthly income
satisfaction,average number of night shift per month, whether they had advanced study experience, average number of
published papers per year,and whether they had participated in career planning courses (all P<Z0.05).The total score of CSS
was positively correlated with the total score of CS-12 and ICM (- =0.644, =0.712, both P<C0.01).Personal career plan,
occupational calling and working years were the main influencing factors of career success of nursing graduate students(all
P<C0.05).Conclusions The clinical career success of nursing postgraduates in tertiary A hospitals is at a medium level.Nursing
managers can enhance the level of career success of nursing graduates from strengthening career plan training,improving the
level of occupational calling and providing more development and promotion opportunities,
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