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[ Abstract] Objective

of head nurses and innovative behavior of nurses,and to provide a theoretical basis for nursing managers to construct

To explore the mediating effect of servant leadership between scientific innovation leadership
an innovation-promoting management model.Methods In July 2023,a total of 1,037 clinical nurses from 10 tertiary
hospitals in Shandong Province were selected by the convient sampling method and a questionnaire survey was conduc-
ted with a demographic data questionnaire,the head nurse’s Scientific Innovation Leadership Scale,the Servant Leader-
ship Questionnaire and the Nurse Innovative Behavior Inventory. Results The total scores of scientific innovation
leadership, servant leadership and nurses’ innovative behavior were(46.48 £13.81), (83.75417.09) and (79.86 &
16.20) , respectively.The scores of innovative behavior of nurses were positively correlated with the scores of scientific
innovation leadership and servant leadership of head nurses (P<C0.01) ,and servant leadership played a partial media-
ting role between the other two (the mediating effect accounted for 42.03%).Conclusions Nursing managers should
strengthen the training of scientific innovation leadership of head nurses and integrate the concept of servant leadership
into daily management,so as to stimulate and strengthen the innovative behavior of nurses more effectively.
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