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[ Abstract] Objective

nurses,and to provide theoretical references for the nurse team construction.Methods Cross-sectional studies on the inci-

To conduct a systematic review of the incidence of effort-reward imbalance among Chinese

dence of effort-reward imbalance among Chinese nurses were retrieved from domestic and foreign databases such as CNKI,
Wanfang,and PubMed. The search period was from the inception to December 2023.Meta-analysis was conducted on the
included literature using Statal7.1.Results A total of 35 cross-sectional studies were included,involving 40,210 subjects.
The incidence of effort-reward imbalance among Chinese nurses was 54.5%[95%CI (48.7%—60.3%) ].Subgroup analysis
results showed that the incidence of effort-reward imbalance among Chinese nurses increased over time.Geographically, the
incidence was relatively higher in Beijing, Shandong, and Henan while in terms of department and hospital level, the
incidence was relatively higher among nurses in emergency department, operating rooms, and community hospitals (all
P<C0.05).Conclusions The incidence of effort-reward imbalance among Chinese nurses is relatively high,and there are
significant differences among nurses with different characteristics. Hospital administrators should take active measures to
effectively prevent and reduce the occurrence of effort-reward imbalance among nurses.
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